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The Virginia League of Social Services Executives is a professional organization representing the Local Departments of Social Services across the Commonwealth of Virginia. It is the position of this professional organization that protection of the words ‘Social Worker’ will impose great hardships, both financially and logistically, in operating professional social services agencies which provide services to the public and in particular the vulnerable population. 

 

First of all, a social worker is defined in VAC 54.1-3700 as ‘a person trained to provide service and action to effect changes in human behavior emotional responses and the social conditions by the application of the values, principles, methods and procedures of the profession of social work.’ A social work textbook utilized by many schools of social work in Virginia, Social Welfare, A History of the American Response to Need, by June Axinn and Mark J. Stern, states that “Charity Organization Societies’…investigations of applicants for relief----investigations that led eventually to the development of casework methodology and to the emergence of a social work profession---were meant to individualize each poor family so that particular flaws could be detected and overcome and independence could be regained.” These definitions go hand in hand and describe the work performed by the local agency Social Workers employed by local DSS agencies. Some of these workers possess BSW or MSW degrees. The majority of them with Social Work degrees do not sit for licensure because they do not see the benefit of licensure in their daily work. Practitioners working in the clinical arena are Licensed Clinicians (LCSW) and many are employed in the private sector and they are not the usual child welfare, adult services or employment services Social Worker employed by Local Departments of Social Services.

 

All local agency Social Workers are required to hold at least a Bachelors degree in some area of study. The VADSS provides mandated training for all newly hired and seasoned workers which includes values, principles, methods and procedures of social work. Child Welfare Social Workers receive over 300 hours of mandated in-service training in the first 2 years of their employment. Adult Services Social Workers receive over 90 hours in their first year of employment. If a Social Worker works in a small agency and carries a variety of child welfare and adult services cases they are receiving approximately 400 hours of mandated training within the first 2 years of employment. There are also mandated hours annually for ongoing training. All Local Departments of Social Services monitor and provide additional training and supervision for the local agency workers. 

The regulations and policies which guide our practice are based on 
COV. Whether it is child welfare, adult services or employment services (VIEW) these social workers are ever aware of and practice ethical application of their training and skills. They are charged with many tasks and must use specifically trained investigative techniques as well as provide on-call services 24/7 in regard to Child Protective Services, Adult Protective Services and those vulnerable victims of abuse and/or neglect.

 

VAC 63.2-1225, 1226 and 1231 discuss adoptive placements and are specific to agency social workers providing counseling to birth parents and writing home study reports to the court before adoptions are finalized. There is no mention of licensed social workers; only agency social workers. VAC 32.1-330 discusses preadmission screenings for community based care or long term care for adults. These screenings are to be conducted by a team consisting of a nurse and a social worker…who are employees of the Local Department of Social Services.

 

A good Social Worker is one who possesses a desire to help others and apply good values and principles to help families detect their flaws and overcome them to become independent and protect their children and the elderly. In a small local agency, there may be several social workers who are cross trained so that they are able to administer several or all of the required and mandated services programs. They have the all inclusive title of Social Worker and cannot be given a title specific to one program area, i.e. Child Welfare Worker, as they also administer other programs such as Adult Services and Child Care programs. 
 

The current classifications of employees for the VADSS as adopted in 2009 lists several classes of Social Worker with job descriptions for each class. This new classification was years in the making with many state and local hours involved. The basic re-classification of these titles will take time and money—both of which are in limited supply. Many forms, letterhead, HR policy and business cards, etc. will have to be reprinted at a cost to the state and local agencies. 

 

We would support the NASW title protecting “Clinical Social Worker” as these individuals are administering mental health counseling services in the clinical arena. We see them as part of a team of helping professionals to whom we refer our clients for services that they can specifically provide. We would also support a grandfathering clause to allow Social Workers in local agencies who have been performing social work in a professional capacity to retain the title of Social Worker while they are continuously employed within the Virginia Department of Social Services. We would also ask for the same title protection for newly hired employees with the title of Social Worker for the term of their continuous employment within the VDSS. We do, however, strongly oppose a title protection of “Social Worker” as the words do in fact describe the work of workers in local social services as they carry out the policies and procedures ascribed to them through VA Code to protect the vulnerable population across the Commonwealth. We do oppose this bill as presented without amendments to protect the current workers employed in Local Departments who currently are titled “Social Worker” and may not possess the BSW, MSW or licensed status. 
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